Re-organized Terms and Conditions

Assumptions

1. Availability of Funds: This grant award is contingent upon availability of federal funds



7. Lease






General Conditions of a Grant Award
13. Allowable Costs:

The allowability of costs incurred under any grant shall be determined in accordance with
the general principles of allowability and standards for selected cost items as set forth in
the DOJ Grants Financial Guide, the latest version of which can be found at:
https://www.ojp.gov/doj-financial-quide-2022

14. Approval of Changes to the Subgrant:

Any changes to this subgrant, which are mutually agreed upon, must be approved, in AGO
Grants



obligations are allowed after the end of the grant period, and the final request for
payment must be submitted no later than 45 calendar days after the end of the grant
period.

18. Dual Employment Compensation: Dual employment compensation must be approved by
the SFA prior to contracting with consultants. An appropriate dual employment
compensation form must be completed and submitted to the SFA.

19. Utilization and Payment of Grant Funds: Funds awarded are to be expended only for
purposes and activities covered by the subrecipient® approved project plan and budget.



Uniform Administrative RequiremPC qid


https://www.ojp.gov/funding/financialguidedoj/overview
mailto:oig.hotline@usdoj.gov
http://www.usdoj.gov/oig

Financial & Property Records, Reporting, Procurement


https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRd93f2a98b1f6455
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRd93f2a98b1f6455
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRd93f2a98b1f6455
https://www.ecfr.gov/current/title-2/subtitle-A/chapter-II/part-200/subpart-E/subject-group-ECFRd93f2a98b1f6455

33.



a. represents that it neither requires nor has required internal confidentiality
agreements or statements from employees or contractors that currently prohibit or
otherwise currently restrict (or purport to prohibit or restrict) employees or
contractors from reporting waste, fraud, or abuse as described above; and

b. certifies that, if it learns or is notified that it is or has been requiring its employees
or contractors to execute agreements or statements that prohibit or otherwise
restrict (or purport to prohibit or restrict), reporting of waste, fraud, or abuse as
described above, it will immediately stop any further obligations of award funds,
will provide prompt written notification to the federal agency making this award,
and will resume (or permit resumption of) such obligations only if expressly
authorized to do so by that agency.

38. If the recipient does or is authorized under this award to make subawards ("subgrants"),
procurement contracts, or both, it represents that —

(1) it has determined that no other entity that the recipient's application proposes may or
will receive award funds (whether through a subaward ("subgrant™), procurement contract,
or subcontract under a procurement contract) either requires or has required internal
confidentiality agreements or statements from employees or contractors that currently
prohibit or otherwise currently restrict (or purport to prohibit or restrict) employees or
contractors from reporting waste, fraud, or abuse as described above; and

(2) it has made appropriate inquiry, or otherwise has an adequate factual basis, to support
this representation; and b. it certifies that, if it learns or is notified that any subrecipient,
contractor, or subcontractor entity that receives
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proceeding, application, request for a ruling or other determination, contract, grant,
cooperative agreement, claim, controversy, or other particular matter in which these funds
are used, where to his knowledge he or his immediate family, partners, organization other
than a public agency in which he is serving as officer, director, trustee, partner, or
employee or any person or organization with whom he is negotiating or has any
arrangement concerning prospective employment, has a financial interest.

Individual Consultants: Billings for consultants who are individuals must include at a
minimum: a description of services; dates of services; number of hours services
performed; rate charged for services; and, the total cost of services performed. Individual
consultant costs must be within the prevailing rates, not to exceed the maximum of
$81.25/hour with a cap of $650.00 per day. If the prevailing rate is higher than this amount,
the subrecipient may request a waiver from the SFA.

Political Activity: None of the funds, materials, property or services provided directly or
indirectly under this contract shall be used for any partisan political activity, or to further
the election or defeat of any candidate for public office, or otherwise in violation of the
provisions of the "Hatch Act."

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND
OTHER  RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE
REQUIREMENTS

Applicants should refer to the regulations cited below to determine the certification to
which they are required to attest. Applicants should also review the instructions for
certification included in the regulations before completing this form. Signature of this form
provides for compliance with certification requirements under the applicable CFR covering
New Restrictions on Lobbying, Government-wide Debarment and Suspension (Non-
procurement) and Government-wide Requirements for Drug-Free Workplace (Grants).
The certifications shall be treated as a material representation of fact upon which reliance
will be placed when the State Funding Agency (SFA) determines to award the covered
transaction, grant or cooperative agreement.

LOBBYING

As required by Section 1352, Title 31 of the U.S. Code, and implemented by the applicable
CFR, for persons entering into a grant or cooperative agreement over $100,000, as
defined by the applicable CFR, the applicant certifies that:

a. No Federal appropriated funds have been paid or wilt be paid, by or on behalf of
the undersigned, to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with the making
of any Federal grant, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment, or modification of any Federal grant
or cooperative agreement;



b.

If any funds other than Federal appropriated funds have been paid or will be paid
to any person for influencing or attempting to influence an officer or employee of
any agency, a Member of Congress, an officer or employee of Congress, or an
employee of a Member of Congress in connection with this Federal grant or



offense in connection with obtaining, attempting to obtain, or performing a public
(Federal, State, or local) transaction or contract under a public transaction;
violation of Federal or State antitrust statutes or commission of embezzlement,
theft, forgery, bribery, falsification or destruction of records, making false
statements, or receiving stolen property

c. Are not presently indicted for,






75. The subrecipient understands and agrees that - (a) No award funds may be used to
maintain or establish a computer network unless such network blocks the viewing,
downloading, and exchanging of pornography, and (b) Nothing in subsection (a) limits the
use of funds necessary for any Federal, State, tribal or local law enforcement agency or
any other entity carrying out criminal investigations, prosecution, or adjudication activities.

Civil Rights

76. The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all
requirements of the current civil rights laws as outlined in the training available at
https://ojp.gov/about/ocr/ocr-training-videos/video-ocr—


https://ojp.gov/about/ocr/ocr-training-videos/video-ocr-training.htm
https://www.justice.gov/crt/how-file-complaint



http://www.lep.gov/
http://www.lep.gov/
http://www.ojp.usdoj.gov/about/ocr/pdfs/cert.pdf
http://www.ojp.usdoj.gov/about/ocr/eeop.htm

it to the OCR. The Certification Form is available at
http://www.ojp.usdoj.gov/about/ocr/pdfs/cert.pdf


http://www.ojp.usdoj.gov/about/ocr/pdfs/cert.pdf
mailto:EEOsubmisson@usdoj.gov
http://www.ojp.usdoj.gov/about/offices/ocr.htm
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VOCA - Conditions Specific to VOCA including federal requirements

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging
While Driving," 74 Fed. Reg. 51225 (October 1, 2009), the U.S. Department of Justice
encourages recipients and subrecipients to adopt and enforce policies banning
employees from text messaging while driving any vehicle during the course of
performing work funded by this grant and to establish workplace safety policies and
conduct education, awareness, and other outreach to decrease crashes caused by
distracted drivers. South Carolina bans texting in Section 56-5-3890 3 (B) of the Code of
Laws: It is unlawful for a person to use a wireless electronic communication device to
compose, send, or read a text-based communication while operating a motor vehicle on
the public streets and highways of this State

The recipient assures that the State and its subrecipients will comply with the conditions
of the Victims of Crime Act (VOCA) of 1984, sections 1404(a)(2), and 1404(b)(1) and (2),
42 U.S.C. 10603(a)(2) and (b)(1) and (2) (and the applicable program guidelines and

regulations), as required. Specifically, the State certifies that funds under this award will:

a. be awarded only to eligible victim assistance organizations, 42 U.S.C.
10603(a)(2);

b. not be used to supplant State and local public funds that would otherwise be
available for crime victim assistance, 42 U.S.C. 10603(a)(2); and

c. be allocated in accordance with program guidelines or regulations implementing
42 U.S.C. 10603(a)(2)(A) and 42 U.S.C. 10603(a)(2)(B) to, at a minimum, assist
victims in the following categories: sexual assault, child abuse, domestic
violence, and underserved victims of violent crimes as identified by the State.

Ensuring Access to Federally Assisted Programs

Federal laws that apply to recipients of financial assistance from the DOJ prohibit
discrimination on the basis of race, color, national origin, religion, sex, or disability in
funded programs or activities, not only in employment but also in the delivery of services
or benefits. A federal law also prohibits recipients from discriminating on the basis of age
in the delivery of services or benefits. In March of 2013, President Obama signed the
Violence Against Women Reauthorization Act of 2013. The statute amends the Violence
Against Women Act of 1994 (VAWA) by including a nondiscrimination grant condition
that prohibits discrimination based on actual or perceived race, color, national origin,
religion, sex, disability, sexual orientation, or gender identity. The new nondiscrimination
grant condition applies to certain programs funded after October 1, 2013. The OCR and
the OVW have developed answers to some frequently asked questions about this
provision to assist recipients of VAWA funds to understand their obligations. Frequently
Asked Questions are available at http://ojp.gov/about/ocr/vawafaqgs.htm.

Enforcing Civil Rights Laws

All recipients of federal financial assistance, regardless of the particular funding source,
the amount of the grant award, or the number of employees in the workforce, are subject
to prohibitions against unlawful discrimination. Accordingly, the OCR investigates
recipients that are the subject of discrimination complaints from both individuals and
groups. In addition, based on regulatory criteria, the OCR selects a number of recipients


http://ojp.gov/about/ocr/vawafaqs.htm

92.

93.
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each year for compliance reviews, audits that require recipients to submit data showing
that they are providing services equitably to all segments of their service population and
that their employment practices meet equal opportunity standards.

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28
C.F.R. Part 38

The recipient, and any subrecipient ("subgrantee”) at any tier, must comply with all
applicable requirements of 28 C.F.R. Part 38, specifically including any applicable
requirements regarding written notice to program beneficiaries and prospective program
beneficiaries. Part 38 of 28 C.F.R., a DOJ regulation, was amended effective May 4,
2016. Among other things, 28 C.F.R. Part 38 includes rules that prohibit specific forms of
discrimination on the basis of religion, a religious belief, a refusal to hold a religious
belief, or refusal to attend or participate in a religious practice. Part 38 also sets out rules
and requirements that pertain to recipient and subrecipient ("subgrantee") organizations
that engage in or conduct explicitly religious activities, as well as rules and requirements
that pertain to recipients and subrecipients that are faith-based or religious
organizations. The text of the regulation, now entitled "Partnerships with Faith-Based
and Other Neighborhood Organizations," is available via the Electronic Code of Federal
Regulations (currently accessible at http://www.ecfr.gov/), by browsing to Title 28-
Judicial Administration, Chapter 1, Part 38, under e-CFR "current” data.

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28
C.F.R. Part 42

The recipient, and any subrecipient ("subgrantee”) at any tier, must comply with all
applicable requirements of 28 C.F.R. Part 42, specifically including any applicable

requirements in Subpart E of 28 C.F.R. Part 42 that relate to an equal employment
opportunity program.

Compliance with DOJ regulations pertaining to civil rights and nondiscrimination — 28
C.F.R. Part 54 The recipient, and any subrecipient ("subgrantee") at any tier, must
comply with all applicable requirements of 28 C.F.R. Part 54, which relates to
nondiscrimination on the basis of sex in certain "education programs."

Requirement to disclose whether recipient is designated "high risk" by a federal grant-
making agency outside of DOJ

a. If the recipient is designated "high risk" by a federal grant-making agency outside
of DOJ, currently or at any time during the course of the period of performance
under this award, the recipient must disclose that fact and certain related
information to OJP by email at OJP.ComplianceReporting@ojp.usdoj.gov. For
purposes of this disclosure, high risk includes any status under which a federal
awarding agency provides additional oversight due to the recipient's past


http://www.ecfr.gov/cgibin/ECFR?page=browse

i. email address), and
e. The reasons for the high-risk status, as set out by the federal awarding agency.

96. Reclassification of various statutory provisions to a new Title 34 of the United States
Code

On September 1, 2017, various statutory provisions previously codified elsewhere in the
U.S. Code were editorially reclassified to a new Title 34, entitled "Crime Control and Law
Enforcement." The reclassification encompassed a number of statutory provisions



maintaining documentation of compliance, such as policies and procedures for release
of victim information. The recipient also agrees to ensure that all subrecipients
("subgrantees") at any tier meet these requirements.

101. The subrecipient must—

Ensure that, as part of the hiring process for any position that is or will be funded (in
whole or in part) with award funds, the subrecipient properly verifies the employment
eligibility of the individual who is being hired, consistent with the provisions of 8 U.S.C.
1324a(a)(1) and;

Notify all persons associated with the subrecipient who are or will be involved in
activities under this award of both—this award requirement for verification of
employment eligibility, and;

The associated provisions in 8 U.S.C. 1324a(a)(1) and (2) that, generally speaking,
make it unlawful, in the United States, to hire (or recruit for employment) certain aliens.

102. Provide training (to the extent necessary) to those persons required by this
condition to be notified of the award requirement for employment eligibility verification
and of the associated provisions of 8 U.S.C. 1324a(a)(1) and (2).

103. As part of the recordkeeping for the subaward (including pursuant to the Part 200
Uniform Requirements), maintain records of all employment eligibility verifications
pertinent to compliance with this award condition in accordance with Form -9 record
retention requirements, as well as records of all pertinent notifications and trainings.
(Note: Do not send Form I-9 documents to the AGO Department of Crime Victim
Assistance Grants unless you receive a specific and individual request from that office).

104. Staff involved in the hiring process






announcement (solicitation), or an associated federal statute -- that a purpose of some
or all of the activities to be carried out under the award (whether by the recipient, or a
subrecipient at any tier) is to benefit a set of individuals under 18 years of age. The
recipient, and any subrecipient at any tier, must make determinations of suitability before
certain individuals may interact with participating minors. This requirement applies
regardless of an individual's employment status. The details of this requirement are
posted on the OJP web site at https://ojp.gov/funding/Explore/Interact-Minors.htm
(Award condition: Determination of suitability required, in advance, for certain individuals
who may interact with participating minors), and are incorporated by reference here.


https://www.justice.gov/ovw/resour30 2505 250 2530 251 253

iii. has completed, or will complete, training in connection with domestic
violence, dating violence, sexual assault or stalking and related legal






